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The European Network Against Racism 
(ENAR aisbl) is at the forefront of 
combatting structural racism and 
improving the lives of racialised 
people, including migrants and 
refugees, as active participants in 
European society. We are a network of 161 
members across 30 countries that empowers 
anti-racist civil society organisations (CSOs) 
and activists by fostering connections, 
strengthening their capacity, and amplifying 
their work and voices to drive meaningful 
change in law, policy, and practice.
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2024 yearly highlight in numbers

300+

media mentions10
publications  
& reports

113,706
website visitors

total number  
of organisations

159

ENAR Network 
trainings7



5

17
press 
releases

51,514  
Followers on  
Social media

6
New member 
organisations

75
speaking
engagements

5
Regional 
meetings

160
External
meetings
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Empowerment and Resilience Fund 
The Empowerment and Resilience Fund, 
established by ENAR and the ENAR Foundation, 
provides vital financial support to ENAR member 
organisations working to advance racial justice 
across Europe. In a context where grassroots 
civil society organisations struggle to secure 
sustainable funding, this Fund enables them 
to focus on their core mission—empowering 
communities, advocating for rights, and driving 
structural change. 

In 2024, the Fund supported 20 member 
organisations across 13 countries, selected 
from 52 applications. Twelve beneficiaries 
received funding for the first time. Grants 
covered operating and project costs, technical 
assistance, and capacity-building initiatives to 
strengthen the anti-racism movement. 

European Election Grant
Recognising the urgent need to counter rising 
far-right narratives and safeguard democratic 
values, ENAR and the ENAR Foundation also 
launched a special European Election Grant, 
supporting 9 projects across 7 countries with 
a total allocation of €43,635. These initiatives 
promoted voter awareness, strengthened 
grassroots engagement, and ensured racial 
equality remained a political priority ahead of 
the European elections. 

ENAR and ENAR Foundation aim to sustain 
and expand the Fund, with continued support 
from donors, offering at least one funding call 
per year to bolster the resilience of anti-racist 
organisations across Europe

Regional Meetings: Strengthening 
Cross-Border Collaboration 
In 2023, ENAR launched Regional Meetings 
as a dynamic platform to enhance horizontal 
cooperation, knowledge exchange, and peer 
learning among its members. Recognising 
the diverse challenges and priorities across 
Europe, ENAR divided its membership into five 
geographic regions to foster more targeted 
collaboration and support. 

Building on this initiative, in 2024 ENAR 
organised three new Regional Meetings in 
Central Europe and the Balkans, the Nordics, and 
Southern Europe. These meetings provided: 
	• Targeted support tailored to regional needs
	• Trainings on fundraising and coalition building
	• Opportunities for cross-border collaboration

By creating spaces for networking and 
capacity-building, the Regional Meetings 
deepened members’ understanding of ENAR’s 
diverse network and strengthened their skills 
in fundraising, advocacy, communication, and 
strategic planning.

Movement Building within the Network
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These efforts contributed to more resilient, 
well-connected civil society organisations, 
better equipped to advance anti-racism work 
in their respective contexts.

To enhance collaboration among equality 
networks and to foster an intersectional 
approach, ENAR supported in facilitating an 
ad hoc coalition of EU equality organisations, 
convening two online and one in-person 
meeting, alongside continuous exchanges.

This coalition worked on joint strategies and 
statements, particularly around the European 
Parliament elections, the Commissioners’ 
hearings, and the shrinking civic space.

Additionally, ENAR maintained close collaboration 
with Equinet and the European Institute for 
Gender Equality (EIGE), contributing to their 
strategic planning and event development, and 
engaged regularly with the EU Fundamental 
Rights Agency (FRA) on civic space, as well 
as the European Commission’s anti-racism civil 
society forum. 
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In an era where social media exposes 
activists to a constant stream of traumatic 
content, feelings of powerlessness, guilt, 
and emotional exhaustion are common. By 
addressing these challenges, the retreat 
provided vital support for mental and 
emotional well-being, reinforcing activists’ 
commitment to racial justice while ensuring 
they have the resources to continue their 
work effectively.

Feedback from participants highlighted 
the transformative impact of the retreat. 
Many expressed appreciation for the rare 
opportunity to connect with like-minded 
peers, share experiences, and reflect on 
their activism in a nurturing environment. 
The combination of deep intersectional 
discussions and a focus on well-being set 

Additionally, ENAR co-signed over 30 joint 
statements, reinforcing its central role 
in European social justice coalitions and 
amplifying collective efforts to combat racism 
and discrimination across Europe.

Wellbeing and Healing: The 
Summer School Initiative 
Recognising the emotional toll of anti-
racist activism, ENAR prioritised healing, 
empowerment, and sustained advocacy 
through a restorative healing retreat as part 
of its Summer School initiative. This retreat 
aimed to provide a safe and supportive space 
where activists could process their emotions, 
find solace in community, and explore 
strategies for resistance and self-care. 

From 22-25 August in Matrei am Brenner, 
Austria, the retreat gathered 16 participants 
from 13 ENAR member organisations. The 
key objectives were to help activists navigate 
the emotional burden of witnessing systemic 
violence and injustices through news and 
social media while fostering solidarity and 
resilience.

Participants engaged in guided meditation, 
reflective dialogue sessions, and workshops 
designed to empower them with tools 
for emotional restoration and sustainable 
engagement in advocacy work. 
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this retreat apart from traditional activist 
spaces, strengthening solidarity and long-
term commitment. As a result, the initiative 
provided valuable insights for future ENAR 
trainings and laid the foundation for ongoing 
support networks within the movement.

The five working groups (WG) on 1)Migration, 
Security  and Policing- MSP, 2) AI and digital 
rights, 3) Climate and Economic justice, 
4) National Action Plans Against Racism 
(NAPAR), and 5) Employment and Equal@
Work organised regular online meetings as 
well as residential meetings. Synergies were 
highlighted among the topics of WGs and 
they started to plan for common activities 
together to increase the understanding of the 
intersections and intersectional discrimination. 
During those Working Groups, members were 
also consulted on various themes and topics 
(EU Migration Policies, building a common 
Litigation Strategy, Decolonialty, European 
Elections etc.)

Building Capacity: Trainings for 
Member Organisations
ENAR continues to strengthen the capacity of 
its member organisations through a range of 
residential and online trainings designed to equip 
activists with the skills and knowledge needed to 
advance racial justice.

Residential Trainings 
	• Project Writing & Fundraising (February 

2024, Brussels) 
26 participants learned essential skills in 
project development, fundraising, and 
grant applications. The training emphasised 
community-centric strategies and equipped 
organisations to effectively plan, implement, 
and secure funding for anti-racist projects.

	• Media Messaging (October 2024, Brussels)  
19 activists were trained in media literacy, 
storytelling, and crisis communication to 
strengthen their ability to challenge harmful 
narratives and engage with the media 
effectively.

	• Advancing National Anti-Racism Action 
Plans (NAPARs) (November 2024). This 
training helped 13 participants from 10 
organisations advocate for, implement, 
and monitor NAPARs, equipping them with 
tools to engage policymakers and hold 
governments accountable under the EU 
Anti-Racism Action Plan.
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Online Trainings 
	• Hate Speech in Political Discourse 

(February 2024, in partnership with SETA)  
27 participants explored strategies to 
counter hate speech in politics, with a focus 
on crisis communication and community 
well-being. 

	• Enhancing Digital Security for Anti-Racist 
Organisations (November 2024) Addressing 
the rise in smear campaigns and online 
harassment, this training provided practical 
tools for improving the digital security of 
advocacy organisations. 

ENAR continuously refines its training 
programme based on feedback and evolving 
needs, ensuring its members are equipped to 
lead effective, resilient, and impactful anti-racist 
initiatives across Europe. 

Lastly, to facilitate ongoing collaboration, ENAR 
launched a Glue Up community for knowledge-
sharing and strategy development.
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ENAR Policy Work 
European Elections Advocacy and 
the Re-Establishment of ARDI 
In 2024, ENAR played a active role in ensuring 
that racial justice remained a priority during 
the European elections and beyond. Through 
strategic advocacy, coalition-building, and 
direct engagement with political actors, ENAR 
successfully influenced policy discussions, 
political commitments, and institutional structures 
to advance racial equality at the EU level.

Mobilising for Racial Justice in the 
European Elections 
Ahead of the elections, ENAR launched the 
“Europe For All” manifesto, outlining key 
anti-racism priorities for the new EU mandate. 
This was supported by a communication 
campaign that mobilised stakeholders across 
Europe and secured 90+ pledges from MEP 
candidates to champion racial equality.

ENAR facilitated eight online consultation meetings 
with members, including discussions during Anti-
Racism and Diversity Week, which gathered 180+ 
participants and 25 institutional representatives. 

ENAR also contributed to consultations with 
three EP political groups, influencing their policy 
positions on racial justice. This engagement 
ensured that elements of the EU Anti-Racism 
Action Plan (ARAP) and broader equality 
commitments were integrated into key party 
manifestos.

Anti-Racism and Diversity Week: A 
Flagship Event Driving the European 
Elections Campaign 
ENAR hosted the third edition of Anti-Racism and 
Diversity Week (ARDW) under the theme “Europe 
For All”. This flagship event brought together over 
170 anti-racist activists, organisations, researchers, 
and political leaders to assess the state of racism 
in Europe and mobilise for racial justice ahead of 
the elections.

Building Political Will for Racial Justice 
ARDW 2024 opened with a high-level plenary 
featuring key institutional figures, including: 
	• European Parliament President Roberta Metsola 
	• European Commissioner 

for Equality Helena Dalli 
	• Members of the Anti-Racism 

and Diversity Intergroup (ARDI) 
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Their participation reinforced the critical 
need for allyship and concrete action to 
mainstream racial justice in EU policymaking. 
The presence of ARDI Co-Presidents and 
MEPs highlighted the cross-party support for 
anti-racism within the European Parliament. 

Strengthening Civic Space and Mobilising Voters 
With the European elections on the horizon, 
ARDW provided a key moment to reflect on 
the state of anti-racism in the EU and discuss the 
threats to civic space. Sessions focused on: 
	• The erosion of civic space and the shrinking 

room for anti-racist activism across Europe. 
	• Voter mobilisation strategies to ensure that 

racial justice remained a key issue 
in the elections.

This event directly supported ENAR’s Europe 
For All campaign, amplifying the call for MEP 
candidates to commit to racial equality.

Securing the Re-Establishment 
of the Anti-Racism and Diversity 
Intergroup (ARDI) 
A major achievement in 2024 was the 
successful re-establishment of the Anti-
Racism and Diversity Intergroup (ARDI) within 
the European Parliament. Recognising the 
crucial role of ARDI in shaping legislative and 
policy discussions on racial justice, ENAR led 
efforts to secure its renewal. This included: 

	• Publishing and presenting the Diversity 
Trends in the European Parliament report, 
exposing gaps in representation and 
participation.

	• Hosting a strategic breakfast meeting with 
20+ civil society organisations and six 
MEPs/their offices to align priorities and 
secure political buy-in. 

	• Holding direct meetings with 15+ MEPs 
and political groups to emphasise the 
importance of maintaining anti-racism as a 
key issue on the EP agenda.
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Shaping the Future of the EU 
Anti-Racism Strategy 
Following the elections, ENAR continued its 
work to ensure the sustainability of the EU ARAP 
and maintain momentum for anti-racism policies 
in the new EU cycle. This involved: 
	• Organising three coalition meetings to 

mobilise civil society and institutional 
stakeholders around ARAP priorities. 

	• Launching a consultation survey to inform 
the next anti-racism strategy. 

	• Engaging with over 15 newly elected MEPs, 
including party leaders, to secure political 
support for advancing racial equality 
initiatives. 

These efforts culminated in the 
announcement of the next EU anti-racism 
strategy in July 2024, reinforcing ENAR’s role 
as a key convener for mobilisation and joint 
advocacy at the European level.

By successfully advocating for ARDI’s renewal 
and embedding anti-racism as a policy priority 
within the new European Parliament, ENAR 
ensured that racial justice remains firmly on 
the EU agenda for the years to come.

Migration, Security, and Policing 
ENAR continues to challenge the criminalisation 
of migrants and racialised communities while 
advocating for racial justice in migration policies 
through strategic advocacy.  

Key engagements included consultations 
with the European Parliament's Socialists & 
Democrats group to advocate for humane 
asylum policies, a mission to Cyprus exposing 
state violence against migrants, and high-
level meetings with EU institutions to counter 
securitisation and externalisation of migration 
control.  

At the UN level, ENAR contributed to shaping 
global policy on racism in migration by co-
organising a regional consultation with the UN 
Committees on Racial Discrimination (CERD) 
and Migrant Workers (CMW), resulting in 
recommendations to be published in 2025. 
Additionally, ENAR engaged in Geneva 
discussions on migrant representation in 
global governance. 

ENAR also led advocacy efforts to ensure 
stronger EU responses to violence against 
migrant rights organisations, including direct 
interventions following the attack on its 
Cypriot member KISA.

Through these efforts, ENAR has contributed 
to gradually shift the European policy and civil 
society discourse to recognise migration as a 
racial justice issue.
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Advancing National Action Plans 
Against Racism (NAPARs) 
ENAR has played a key role in monitoring, 
advocating for stronger National Action Plans 
Against Racism (NAPARs) across EU Member 
States and non-EU European countries, ensuring 
that racial justice remains a political priority. 

At both national and European levels, ENAR 
provided technical assistance to its member 
organisations - many of which lead or participate 
in NAPAR coalitions and advocacy efforts. This 
support was tailored to each country’s political 
context and informed by thorough evaluations of 
NAPARs.  

To strengthen accountability, ENAR launched the 
Anti-Racism Map, an interactive tool evaluating 
NAPAR implementation across EU Member 
States using six key indicators, including policy 
adoption, intersectional approaches, equality 
data collection, and resource allocation. The first 
round of data collection in 2023 covered seven 
Member States, offering a data-driven overview 
of national commitments while exposing both 
best practices and policy gaps.

With plans for regular updates and expanded 
coverage, the map will ensure governments 
remain accountable under the EU Anti-Racism 
Action Plan. 

As part of its efforts to empower civil society, 
ENAR organised an intensive training (7–9 
November 2023) for 13 participants from 10 
member organisations. Based on the Anti-
Racism Map’s criteria, the training enhanced 
members’ capacity to develop, implement, 
and monitor NAPARs. It provided practical 
tools for influencing national policies, 
introduced advanced advocacy strategies, 
and strengthened monitoring techniques. 
The NAPAR Working Group played an 
active role by sharing expertise and best 
practices. This initiative aligned with the CERV 
programme and the EU Anti-Racism Action 
Plan 2020–2025, reinforcing the capacity of 
civil society to drive systemic change and hold 
governments accountable. ENAR also actively 
advocated at the EU level for the adoption and 
effective implementation of NAPARs. 

ENAR further played a strategic role within the 
European Commission’s NAPAR Subgroup, 
advocating for greater transparency and civil 
society involvement.

Additionally, ENAR contributed to high-level 
discussions, including: 
	• Belgian Presidency event on anti-Muslim 

hate crimes, where ENAR advocated for 
an intersectional approach in NAPARs and 
facilitated member participation. 
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	• European Commission panel at Anti-Racism and 
Diversity Week 2024, assessing NAPAR and EU 
ARAP progress. 

	• European Greens Congress, where ENAR called 
for stronger political support for NAPARs and 
the EU ARAP as part of a broader democracy 
and human rights agenda. 

Through monitoring, capacity-building, and high-
level advocacy, ENAR continues to bridge the gap 
between grassroots realities and EU policymaking, 
ensuring that NAPARs remain a priority in 
combating structural racism across Europe.

Advocating For Climate and  
Economic Justice 
ENAR is committed to addressing climate and 
economic justice through an anti-racist lens, 
ensuring that racialised communities are central to 
discussions on sustainability and systemic change.

Capacity Building and 
Community Action 
	• The Climate Justice Academy concluded in 

September 2024 with a session in Bucharest, 
where 19 participants explored post-growth 
economies, solidarity economics, and 
community-led solutions to economic and 
climate injustices. The programme equipped 
activists with tools to challenge extractive 
economies, advocate for just transitions, and 
implement decolonial economic practices.

	• The Climate and Economic Justice Working 
Group met three times in 2024, focusing on 
racial capitalism, climate injustices in low-income 
communities, and UNFCCC engagement

Advocacy for a Just Transition and 
mainstreaming Racial Justice 
	• As part of the Just Transition Alliance, ENAR 

has been actively advocating for an equitable 
climate transition. Contributions to the 
Belgian EU Presidency’s Council conclusions 
included key demands such as addressing 
environmental racism, racial data collection on 
climate disruptions, funding accessibility for 
racialised communities, and reparations for 
historical harms.

	• ENAR participated in the European Just 
Transition Conference and co-signed a joint 
statement calling for an EU just transition 
policy framework.

	• Bilateral meetings with organisations like 
E3G and WWF strengthened alliances for 
embedding racial justice in environmental 
policies.

	• ENAR engaged in strategic dialogues with DG 
JUST and DG ENER to assess the EU’s progress 
in integrating racial justice into climate policies, 
in line with the EU Anti-Racism Action Plan.

	• Ahead of the 2024 EU elections, ENAR 
published a blog post analyzing the impact of 
shifting EU priorities on climate action 
and just transition.
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These initiatives have increased engagement in 
ENAR’s Climate and Economic Justice Working 
Group, fostering new collaborations, joint project 
applications, and strengthened advocacy efforts.

ENAR remains dedicated to ensuring climate 
justice policies are inclusive, equitable, and 
responsive to the needs of racialised communities.

Economic Justice: New Report 
ENAR continues to highlight the intersections of 
racial justice, economic inequality, and climate 
justice. In March 2024, during Anti-Racism and 
Diversity Week, we hosted a roundtable titled 
Unravelling Europe’s Economic and Financial 
Legacy in Shaping Current Realities to discuss 
racialised economic disparities in Europe. The 
discussion introduced key findings from our 
then forthcoming report Europe’s Original Sin: 
Colonialism, White Supremacy and Contemporary 
Racial Wealth Gap, attracting significant 
engagement from journalists, researchers, and 
policymakers. 

The report, published in September 2024, 
analyses the colonial roots of European wealth 
accumulation and its lasting impact on racialised 
communities. Its dissemination included targeted 
social media campaigns with infographics and 
videos addressing banking discrimination, 
colonial aphasia, and the financial exclusion of 
racialised groups.

ENAR also continues to advocate for fair 
EU funding mechanisms for civil society 
organisations.

Our economic justice advocacy is closely linked 
to our climate justice work, focusing on the 
impacts of capitalism and 
environmental policies on 
racialised communities. As 
part of our Just Transition 
efforts, we emphasise 
how economic and climate 
policies must incorporate 
racial justice to prevent 
deepening inequalities.

Digital Rights and 
Artificial Intelligence 
In 2024, ENAR continued its advocacy on 
AI and digital rights, particularly through the 
#ProtectNotSurveil coalition, advocating for an 
Artificial Intelligence Act (AI Act) that safeguards 
fundamental rights, especially for people on the 
move. Our efforts focused on monitoring the 
implementation of the AI Act and ensuring civil 
society engagement in shaping its enforcement. 

As part of our research and awareness-raising, 
ENAR published three roundtable reports detailing 
racial algorithmic discrimination in migration, 
law enforcement, and welfare distribution. We 
engaged strategically with political groups  in the 
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European Parliament, positioning our demands 
in the new post-election political landscape, 
and actively contributed to the European 
Commission's consultation on defining AI and 
determining prohibited practices under the AI Act. 

ENAR participated in Council of Europe (CoE) 
discussions on AI, equality, and non-discrimination, 
and contributed to an EC-CoE funded project 
supporting equality bodies in identifying and 
addressing algorithmic discrimination in public 
administrations.

We also co-signed five joint statements and two 
manifestos, advocating for human rights-centered 
AI policies, offline solutions for essential services, 
and mitigation of online gender-based violence 
under the Digital Services Act (DSA). 

ENAR hosted five events for its AI & Digital Rights 
Working Group, including four online sessions 
and an in-person meeting. These featured expert 
discussions with Access Now on civil society 
engagement in the DSA and AI by Design (AIxD) 
on technology reappropriation by racialised 
communities.

Beyond ENAR’s Secretariat, our members 
led national-level discussions on biometric 
identification and digital surveillance, with ENAR 
providing direct support and participating in these 
events where possible. Our work continues to 

ensure AI and digital policies respect racial justice, 
equality, and fundamental rights across Europe.

Challenging Shrinking Space  
Through Solidarity 
In response to increasing pressure and attacks on 
our members, ENAR has mainstreamed the issue 
of shrinking civic space across our organisational 
priorities. We closed our dedicated working 
group on this topic to integrate it more holistically 
into our communication, advocacy, and network 
development strategies. This shift allows us to 
address civic space challenges through a crisis-
informed approach, ensuring that racial 
and social justice organisations remain 
protected and supported. 

Throughout the year, discussions on shrinking 
civic space have been central to regional 
meetings, working groups, and townhalls on Israel 
and Palestine. These spaces allowed members 
to share experiences, strategise collectively, 
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and inform ENAR’s advocacy. Based on these 
exchanges, we developed communication 
materials to highlight challenges faced by our 
members and dedicated sessions at the Anti-
Racism and Diversity Week and our General 
Assembly to this critical issue. 

ENAR deepened its collaboration with civil 
society networks, including the Human Rights and 
Democracy Network, the European Civic Forum, 
and Civil Society Europe. We contributed to a 
mapping project identifying challenges for human 
rights defenders in Europe and formulating key 
recommendations for EU institutions.
Additionally, we supported our members 
in participating in three workshops and panels 
on civic space and the rule of law. 

Our advocacy efforts included participation 
in multiple high-level discussions, such as: 
	• The European Commission’s workshop 

on shrinking civic space
	• EU Citizens’ Summit workshop 

(Protection International) 
	• The launch of European Jews for Palestine 

(European Parliament) 
	• Ariadne webinar on the Rule of Law 
	• EU Agency for Fundamental Rights (FRA) 

report launch on Being Muslim in the EU 
	• Nyt Europa & European Civic Forum event 

on upholding the EU Charter 
for Fundamental Rights 

Additionally, we supported a digital campaign 
advocating for Maboula Soumahoro, a French 
academic targeted by a far-right defamation 
campaign, after being barred from speaking at 
the European Parliament. 

The attacks on 7 October and the ongoing 
plausible genocide in Palestine, as recognised 
by the ICJ, exposed critical gaps in ENAR’s 
network capacities and advocacy processes. 
In response, we created structured spaces for 
dialogue, leading to a series of three townhall 
sessions (March–May 2024), culminating in a 
final session on 18 July 2024.
These discussions, attended by up to 30 
members per session, provided a safe and 
constructive space to address the impact of 
shrinking civic space on racialised communities, 
antisemitism, and anti-Muslim hatred. With 
expert facilitation, members engaged in 
nuanced discussions, identified solidarity 
actions, and developed a shared understanding 
of the challenges ahead. 

Participants deeply valued this initiative, 
highlighting its role in fostering solidarity, 
providing space to process societal events, 
and strengthening ENAR’s accountability to its 
network on time-sensitive issues.



Moving forward, ENAR remains committed to 
defending civic space and ensuring that racial 
justice organisations can operate without fear of 
repression.

Strengthening Civil Society Coalitions 
ENAR has played a pivotal role in building and 
strengthening coalitions with European civil 
society organisations (CSOs), ensuring that 
racial justice remains at the core of key policy 
discussions. Throughout the year, ENAR actively 
participated in over 15 working group meetings 
with major EU CSOs, including Social Platform, 
Civil Society Europe, the Just Transition Alliance, 
the Human Rights and Democracy Network, and 
the European Platform on Migration and Asylum. 
These meetings facilitated strategic coordination, 
solidarity-building, and mainstreaming racial 
equality across multiple policy areas. 

Employment and Equal@Work
In 2024, ENAR advanced intersectional 
approaches to structural racism in employment 
through tailored partner support, training on 
antiracist recruitment, and a multi-stakeholder 
working group fostering civil society-employer 
collaboration. Key initiatives included the 15th 
Equal@Work Seminar, a roundtable on care work, 
and targeted policy advocacy.

Key Achievements: 
	• Strengthened employer capacity through 

1-1 support, HR policy reviews, and an 
intersectional policy fact sheet. 

	• Established a multi-stakeholder working group 
integrating intersectionality into 
employment policies. 

	• Highlighted employment barriers for racialised 
women with a migration background through 
EU-level gender equality discussions.

Equal@Work Partners: 
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	• The Working Group on Employment & Equal@
Work, launched in October 2024, convened 5 
ENAR members and 5 Equal@Work partners to 
bridge grassroots activism and private-sector 
initiatives. Two sessions (October & December) 
set the groundwork for deeper collaboration, 
shaping future strategies for antiracism in 
employment.The 15th Equal@Work Seminar, 
held on December 3–4 in Brussels, marked 
the Platform’s 15-year anniversary. With 18 
participants, discussions critically assessed 
Equal@Work’s progress, identified gaps in 
conventional Diversity, Equity, and Inclusion 
(DEI) approaches, and explored next steps 
for tackling structural racism in the workplace. 
Workshops gathered input on advocacy, 
partnership models, and concrete actions to 
shape the Platform’s future. 

Through these initiatives, ENAR reinforced its role 
as a key actor in shaping anti-racist employment 
policies and fostering meaningful collaboration 
between civil society and employers.

Equality Data Collection 
In response to increasing attacks on anti-racism 
civil society and human rights defenders, ENAR 
has intensified its efforts to collect and leverage 
equality data to strengthen advocacy for civic 
space protection and racial justice. Through 
continuous engagement with members and 
partners, we have gathered quantitative and 

qualitative evidence to highlight how racism 
threatens the rule of law in Europe, ensuring 
that these concerns are reflected in the EU’s 
Rule of Law report cycle. To address critical 
gaps in harmonised and disaggregated equality 
data, ENAR: 
	• Published a comprehensive report on diversity 

trends within the European Parliament, sparking 
institutional discussions and international media 
coverage, including in The Guardian. 

	• Initiated research on discrimination and 
violence at EU internal borders, strengthening 
the evidence base for policy interventions 
on racial inequalities.

	• Used the Equal@Work platform to engage 
employers and key stakeholders on the 
importance of robust equality data collection as 
a tool for advancing anti-racism policies in the 
workplace.

	• A major milestone in 2024 was the launch of 
the Anti-Racism Map (NAPAR Map), a tool 
that tracks the progress of National Action 
Plans Against Racism 
(NAPARs). One key 
evaluation criterion is 
the implementation of 
disaggregated equality 
data collection by race, 
reinforcing the need for 
governments to measure 
and address racial 
inequalities effectively
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During the reporting period, ENAR reinforced 
its management structure to support 
organisational growth. The Executive 
Director (ED) now leads a Management Team 
(MT) responsible for key areas, including 
programmes and donor relations, finance and 
operations, network and communities, policy 
and advocacy, and press and communications. 
This structure ensures effective management 
capacity while consolidating human resources, 
governance, and organisational development. 

At the General Assembly (GA) on June 1, 2024, 
the Board approved a Motion on Migration 
Priorities and initiated updates to the Statutes 
and Operating Manual. A Statutes Task Force 
was formed, holding two meetings in late 2024, 
with staff consultations led by the Network 
Development Team and member consultations 
scheduled for February 2025. 

The Extraordinary General Assembly (EOGA) 
resulted in the election of Rahel W. Sebhatu as 
Treasurer, alongside three new Board members: 
Sandra Alloush, Boutaina El Hadri, and Sedra 
Arab. 

ENAR continues to build on lessons from the 
2023 organisational development consultancy, 
ensuring governance structures remain robust, 
transparent, and responsive to the network’s 
evolving needs.

Governance
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Finances
Where our money came from

European Commission (CERV) 	 1.282.558,40 €� 58,76%
Open Society Foundation	 156.275,24 €� 7,16%
Sigrid Rausing Trust 	 112.499,99 €� 5,15%
Bosch foundation 	 92.643,03 €� 4,24%
European Commission (iCLAIM) 	 16.265,22 €� 0,75%
European Climate Foundation 	 139.553,05 €� 6,39%
ENAR Foundation 	 192.891,09 €� 8,84%
Network of European Foundations - AI Fund	 81.809,28 €� 3,75%
Membership fees	 14.804,86 €� 0,68%
Donations & other	 93.543,69 €� 4,29% 

Total income:	 2.182.844 €

What we spent it on
Staff costs & insurances & overheads	 1.249.175,97 €� 59,98%
Subcontracting, including to members	 105.836,60 €� 5,08%
Travels & Accomodations & Subsistence	 293.402,72 €	 14,09%
Amortisations	 73.631,50 €	 3,98%
Events, office, trainings, moderators office supplies etc.	 360.751,21 €	 4,90%

Total expenditures: 	 2.082.798 € 

The European Network 
Against Racism’s annual 
accounts were audited 
by Mrs. Danielle Quivy, 
registered company 
auditor, for the period 
January-December 
2024 in February 2025. 

ENAR Aisbl thanks the European Commission (with the support of the 
Citizens, Equality, Rights and Values Programme of the European Union), the 
Open Society Foundations, the Sigrid Rausing Trust, the ENAR Foundation, 
the Robert Bosch Foundation, the Network of European Foundations 
(hosting the European Artificial Intelligence Fund) and the European Climate 
Foundation (hosting the Climate Finance Fund) for their financial commitment 
to the continuity of the network’s activities. ENAR also expresses its gratitude 
to various donors for their valuable support of ENAR activities in 2024.
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